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	Hi Elie,

Thank you for reaching out to us and giving us a time to review this before the update goes live. I have a couple of comments on the page below for your consideration. Thank you for the time you put into this! Very best, Danielle

Organization name
We capitalize the “For” in Teach For America, which you do throughout the page.  The only two places where “for” is not capitalized is in our org name and in the first sentence where it says “Teach for America is a Notable organization”. 
What do they do? section
I think worth mentioning is that the schools where corps members are placed are schools in low-income communities. I think this is important because our mission is about equality regardless of economic status.

What do you get for your dollar? section
I see that there is some confusion as to why our cost per corps member increases.  Here are some bullets as to why:

· Between 2006 and 2009 we invested in improving corps member and alumni effectiveness while growing our corps by 18% annually, and took steps to ensure our organizational health at increased scale.  These investments set the stage for efficiencies as we scale from 2010-2015.

· Between 2009-11, cumulative per corps member leadership investment steadied at 2% as we realized efficiencies. Beginning in 2010, we realized $2-3 million annual savings in conferences, communications, shipping, and other areas as well as a nearly 20% reduction in cost per recruit. We anticipate continued efficiencies in 2011 as we automate back-office services.

· For the next four years, we are planning for 1% annual investments in quality while we continue to seek efficiencies. We will continue investing in program effectiveness, but we also intend to reduce costs through innovation, technology investments, and scale. 

Room for Funding section
We have launched an exciting campaign for our 2015 strategic plan that outlines our priorities for the next five years. (the growth plan on the website ends in 2010).  Over the next five years, we aim (1) to double in the size of our incoming corps while increasing diversity, (2) increasing the effectiveness of our teachers, and (3) fostering leadership among some 44,000 alumni (4) while continuing to build an enduring institution.

Danielle Giusto Maqsood

Associate, Leadership Gifts
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