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I.  Background

The Job and Business Development Services Initiative (JOBS Nigeria) is a three year project, operational in Kano and Cross River states in the northern and Niger Delta regions of Nigeria. The goal of this project is to promote broad-based economic growth in Nigeria by providing sustainable employment-generation and microenterprise development services to disadvantaged, at-risk youth. 

The strategic objectives of this initiative are: first, to create access to practical microenterprise development services; second, develop access to viable employment-generation services; and third, strengthen the financial and operational sustainability of job creation and placement services. 

By the end of project, it is expected that over 30,000 of the targeted project beneficiaries will be able to create and start their own income-generating microenterprises in the informal sector while others will be able to access and retain wage-employment opportunities. It is also expected that the project’s Job and Business Development Centers will be able to operate as a viable social enterprise mobilizing the financial, material and technical resources required to sustain the work started by this initiative. In December 2005, JOBS received a no-cost extension of the project from December 15th, 2005 – March 31st, 2006 to enable the project to increase impact and meet its goal of reaching 19,005 at-risk, disadvantaged youth and women. The month of March officially marked the end of the no-cost extension that was approved in December 2005. 

This period April 1st  – June 30th, 2006 ushered in the first quarter of the six-months cost extension program granted to OICI by USAID to implement the second phase of the JOBS Nigeria program.  For the second phase of JOBS, the Performance Monitoring Plan was revised and strengthened with the assistance of the Nigeria MEMS project and new performance targets were established.

This report will show that all of the anticipated targets for the quarter were achieved. 

II. Quarter Progress

Summary. To begin the period, the JOBS staff participated in an intensive and productive work planning retreat from May 8th -13th, 2006 in Lokoja, Kogi State. The purpose of the retreat was to bring the program staff together from the Calabar and Kano JOBS centers to discuss lessons learned from the first phase of JOBS and to use those lessons to devise a strategy to implement the second phase of JOBS.  Staff actively participated in the technical planning sessions for the six-month extension period April 1st to September 30th 2006. Key activities during the retreat included a review and revision of the six-months work plan; the Performance Monitoring Plan (PMP); the Management Information Systems and forms; the Life-skills and Microenterprise Development training manuals; and the development of a Results Framework and new Performance Indicators. 

A key outcome of the retreat was the development of a new Performance Management Plan (PMP) and Results Framework for the six months extension.  The Nigeria MEMS team provided assistance to JOBS staff on the development of the new results framework and PMP.

Another important activity that took place during the period was the follow-up business advisory/support services provided to graduate microenterprise trainees and loan recipients of JOBS.  At the JOBS Center in Kano, significant progress was made during the quarter to help new micro-entrepreneurs overcome the various challenges of setting up a new business.  During the quarter, two new Business Development Officers where hired in Kano to assist with this process. A strong indication of the efficacy of the business advisory services being provided from JOBS is the positive feedback that JOBS recently received from NACRDB declaring that loan repayments are going well—with an estimated approximate repayment of 98% thus far.  A review of the data that is being collected from the JOBS Business Development Services (BDS) teams in Kano and Calabar also shows that there is significant improvement in the livelihoods of JOBS beneficiaries and their family—which is another strong indication that newly established micro-businesses are doing well.

Training remained a core activity during the period in both Kano and Calabar.  In Calabar, the team conducted microenterprise development, job placement and life-skills training to final year students at the Cross River State University of Technology (CRUTECH). CRUTECH identified unemployment as the single biggest challenge for the future of its graduates and sought for the assistance of JOBS to intervene in addressing the problem through the provision of entrepreneurship and business development training for all final year students. OICI/JOBS responded to CRUTECH’s request by developing a specialized training program that consisted of counseling, life-skills training, job placement training and microenterprise training.  This training was provided to over 800 final year students in the four campuses of CRUTECH.  The overall objective of this comprehensive training was to prepare the students of CRUTECH for the world of work by helping them engender a spirit of entrepreneurship, and to view self-employment as a viable career option. 

A key activity change that took place during the period was a request by USAID to OICI to submit another six-month extension proposal and budget covering the period: October 1st, 2006 - March 31st, 2007 in response to OICI’s proposed five-year strategy.  Both extension proposals (the initial six months recently approved; and the submitted proposal that is pending approval) will amount to another one year for JOBS April 1st, 2006 through March 31st, 2007.  A new PMP and results framework for the one-year extension has been developed and submitted to USAID Nigeria for approval. As of the time of preparing this quarterly progress report, official approval on the results framework and PMP had not been provided.  Pending approval of the PMP, JOBS will report in this progress report, on the new targets that have been established under the initial six months and anticipated one-year extension period: April 1st, 2006 through March 31st, 2007 (see Appendix 3 for new one-year Results Framework and Performance Monitoring Plan).

Intermediate Result: OICI Objective: Increased Employment Generation 

​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​___________________________________________________________________

Performance Indicator 1(C18.7.a): The job creation index is an aggregate of figures of all persons assisted with (1) job placement over two (2) weeks who have income not lower than the prevailing state minimum wage; (2) Self employment that lasted for at least three (3) months from its inception.

Status: As of June 30th, 2006 152 percent (1,104/725) of the quarter’s target was achieved.

Significant progress was made with job placements in Cross River State this quarter.  A recorded 1,104 (comprising 1,085 males and 19 females) persons were trained and placed in jobs at the following companies: Cross Lines Ltd, Excellers Group, Phone Solutions, Global Formwork and Orascom/Julius Berger in Calabar Cross River State.  Some of the positions that were filled include: construction workers, telephone operators, marketing executives, accountants, and drivers.  

This is a record achievement for the project to date.  All persons job placed are thus far, performing well in their new positions.

Intermediate Result 1:  Increased number of microenterprises in targeted areas. 

​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​___________________________________________________________________

Performance Indicator 1.2 Number of businesses established by assisted clients and /or job seekers.

Status: As of June 30th, 2006 45 percent of the quarter’s target was in the process of being achieved.

During the period, OICI/JOBS was requested to suspend the “access to micro-credit” activities with NACRDB pending a review of the Employment Generation Fund strategy’s compliance with USAID’s ADS 219 regulations.  With that, loan processing, disbursements and approvals were put on hold.  Upon securing policy approval from USAID to continue with the collaboration with NACRDB, OICI worked avidly with NACRDB to expedite the review and approval of loan applications and business plans to prospective loan recipients. 

Before the end of the quarter three hundred and sixty two (362) loans were approved for 312 new businesses and 50 expanded businesses in Kano. Next quarter, the approved loans will be disbursed and JOBS business development officers will provide the technical assistance and support necessary to new loan recipients to get their businesses off the ground.  As such, it is anticipated that by next quarter, all 362 new and expanded businesses will be fully established. 

Intermediate Result Sub 1. 1: Increased access to microenterprise training. 

___________________________________________________________________
Performance Indicator 1.3 Number of clients trained (disaggregated by types of training and by M/F/T).

Status: As of June 30th, 2006 129 percent of the (2,062/1,600) of the quarter’s target was achieved.

Entrepreneurship and basic business management training.  During the quarter, the JOBS microenterprise development training was provided to the following groups: 

In Kano 123 women of Zara community in Kumbotso local government area were trained in microenterprise development.  Prior to the end of the quarter, training had commenced for approximately 300 women and men in the Mariri and Farawa districts of Kumbotso local government area. 

In Calabar, entrepreneurship training of trainers (TOT) was provided to twenty (20) members of the Nigeria Youth Employment Submit (YES
).  Training was also provided to final year students of the Cross River State University of Technology in the four campuses in Cross River State.  Over 800 final year students participated in the training, but only 502 final year students successfully achieved the training requirements
. 

Table 1: # of clients who benefited from micro enterprise training:  April 1st  – June 30th

	Male
	Female
	Total

	385
	331
	716

	385
	331
	716


PICTURES HERE

                        
The pictures above show a cross-section of women trainees in Kano being trained in record-keeping using bottle caps & stones.
Apprenticeship/technical skills training.  During the quarter, short-term technical skills/apprenticeship training was provided to 123 women of Zara community in Kano.  Following a needs assessment, JOBS hired a Master Trainer to provide skills training in demand –driven skills such as packaging of local confectionaries— a skill which is important to improving the marketability of the local confectionaries—the traditional business of women of that community.  To complement their existing skills, the women were also taught how to make pomade and apple scented hair cream
. 

Table 2: # of clients who benefited from apprenticeship training: April 1st  – June 30th
	Male
	Female
	Total

	Nil
	123
	123


Job placement training. During the quarter, job placement training was provided to 1,143 job applicants/job seekers in both Kano and Calabar.  The JOBS Calabar Center provided specialized/tailored job placement training to final year students of Cross River State University of Technology (CRUTECH).

During the period, approximately 80 participants were also provided with basic computer appreciation training at the JOBS Kano center. Basic Computer training is provided to unemployed youth and working professionals alike so as to enhance their existing employment status or to enhance employability.  Plans are underway to scale up the computer training to an advance level in response to the high demands by next quarter.   

Table 3:  # of clients who benefited from job placement and computer training from April 1st  – June 30th, 2006

	Job placement training
	Computer training

	Male
	Female
	Total
	Male
	Female
	Total

	1,118
	25
	1,143
	48
	32
	80


Intermediate Result Sub IR 1. 1: Increased access to microenterprise training. 

___________________________________________________________________
Performance Indicator 1.4 Number of clients counseled.

Status: As of June 30th, 2006 138 percent of the (2,387/1,750) of the quarter’s target was achieved.

This quarter, the counseling departments in Kano and Calabar continued to consolidate the gains of the strategies adopted from the first phase of the program and intensified efforts to provide better services in both the center and outreach counseling activities.  This was achieved by providing comprehensive guidance, career planning and counseling interventions to youth in an effort to enhance their self-determination to improve their lives.  Counseling focuses specifically on the development of youth’s self-awareness, self-efficacy, self-advocacy, and decision making in relation to their career interests and abilities.

During the quarter a total of 2,387 clients were counseled in Kano and Calabar representing 1,765 male and 622 females.

The net result is that all clients that have been counseled have been able to make informed choices about their careers.

Intermediate Result Sub1. 2: Increased access to microfinance 

___________________________________________________________________
Performance Indicator 1.5 Number of clients accessing microenterprise loans

Status: As of June 30th, 2006 76 percent of the (362/238) of the quarter’s target was achieved.
During the quarter, a total of 362
 new micro-credit loans were approved by NACRDB’s IBB way branch in Kano. A formal disbursement ceremony will be held next quarter.

Intermediate Result Sub1. 2: Increased access to microfinance 

___________________________________________________________________
Performance Indicator 1.6    Aggregate value of loan mobilized

The total value of the loans approved and thus mobilized during this period for the 362 applicants is 11,600,000 Nigerian Naira (approximately $89,230
) from the Nigerian Agricultural Cooperative and Rural Development Bank IBB Way bank branch in Kano.
Intermediate Result Sub1. 3: Increased access to business development services

___________________________________________________________________
Performance Indicator 1.7     Number of enterprise benefiting from business development services (BDS)
Status: As of June 30th, 2006 426 percent of the (925/488) of the quarter’s target was achieved.
In Kano, considerable emphasis was placed on providing sound business development services to clients who benefited from micro-credit loans and have subsequently started new micro-businesses. Due to the large number of new micro-business owners in Kano, the microenterprise along with the business development services team members were deployed during the months of April and May to visit, assess and ascertain the problems that new business owners are experiencing.  Over 54 women cooperative groups consisting of 540 women working either in group businesses or in individual businesses within a cooperative structure were visited; and 25 male business owners were visited and provided with business advisory services in Kano.  Some of the thematic problems that were discovered during the visits were in the areas of record keeping and marketing.  It was also ascertained that some of the cooperatives need from cooperative strengthening training.

The outcome of the BDS visits this quarter show that most of the new businesses are performing well vis-à-vis the timely repayment of loans and testimonials that were shared on the improved living situations of families— especially amongst women groups.   The representatives of NACRDB have also testified both verbally and in writing that there is a 95% or higher repayment rate for all loans disbursed under the JOBS arrangement—this is a strong indication that newly established micro-businesses are, thus far, performing well. 

        JOBS BDS Specialist meeting with members of the Yankusa Cooperative society in Kano during a BDS visit to their farm
PICTURE HERE

In Calabar, to facilitate the effective communication, coordination and support to various cooperative groups based in different locations, JOBS helped to establish steering and business network committees within local government areas so that in between technical assistance visits from JOBS, these businesses can network and serve as “support groups” for each other.  Six (6) such committees were set up for JDPC assisted groups in Obubra, Ekukunela, Ikom, Mbok, Ogoja and Bansara.

The JOBS BDS team in Calabar provided business advisory services to four (4) JDPC and 30 NACRDB assisted cooperatives consisting of 360 individuals during the period. An assessment was conducted to ascertain the performance of the businesses visited (loans were disbursed in March 2006); from the assessment, indicators show that businesses are generally performing well and that several farm owners have even been able to employ casual laborers to assist with farming needs such as packing grass and making heaps paying each laborer approximately N650 per day.

.  

Intermediate Result Sub IR 1. 3: Increased access to business development services 

__________________________________________________________________
Performance Indicator 1.8 Increase in income levels of assisted clients     

Status: 20% increase in income level of assisted clients was achieved during the quarter.

A sample survey was conducted of six (6) cooperatives enterprises in Calabar to assess their increase in income; the survey shows that the increase in income was 20%.

In Kano, random surveys were also conducted with several cooperative women groups to assess the changes in income levels.  Given that most of the women are not literate and do not maintain proper business records, a proxy methodology was used to measure changes in income.   From the questions that were asked, the women testified to the following: 

1. Being able to assist in the payment of school fees for their children;

2. Being able to buy medicines or assist with hospital bills for sick family members;

3. Having enough disposable income to participate actively in certain festivities such as naming ceremonies, marriages, etc.

Intermediate Result 2: Increased employment opportunities for disadvantaged groups. 

​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​___________________________________________________________________

Performance Indicator 1.9 Number of clients placed in jobs
Status: As of June 30th, 2006,184 percent of the (1,104/600) of the quarter’s target was achieved.

OICI proposed in its six-month extension proposal (April 1st – September 30th, 2006) to phase out job placement in the JOBS Kano center given the challenges encountered in the first two years of finding jobs for youth.  In the new extension strategy, job placement services will only be provided at the request of employers with whom JOBS has an existing and established relationship.  In Calabar, job placement remains a central activity that is being supported by the economic development activities being done in Cross River State.  The JOBS Calabar office continues to work in close coordination with the Special Assistant to the Governor on job placements. 

In an effort to intensify job placement activities in Cross River State, the following strategies were undertaken: 

a. A mapping was done of all formal and informal businesses in the state.

b. Frequent weekly visits were made to all formal and informal businesses to identify new job vacancies.

c. Visits were made to all communities where construction work is taking place and discussions held with the management of TINAPA through the effort of the special assistant on job placement. 

The above strategies yielded the successful placement of 1,104 youth in jobs during the quarter in the following companies: Orascom, Cross Lines Ltd, Execellers Group, Phone solutions, Global formwork.  

During the period, the JOBS office in Calabar was able to fortify its relationship with Orascom and Cross Lines limited. In March/April, Orascom experienced unrest amongst some of their staff and decided to recruit new staff. At the recommendation of the special assistant to the governor on job placement, ORASCOM requested the JOBS office in Calabar to provide training to its old and new staff on work ethics, job retention, conflict management and resolution in an effort to promote a healthy working environment. This service was also provided to Cross Lines Limited. This collaboration availed JOBS the opportunity to directly assist with the recruitment of new staff thus increasing the job placements made within the period.  

Table 4: # of Clients benefiting from job placement from April 1st – June 30th, 2006

	Males
	Females
	Total

	1,085
	19
	1,104


Intermediate Result 3: Increased sustainability of employment generation support services 
​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​​___________________________________________________________________

Performance Indicator 1.10 Increased income generated by employment generation centers.
Status: As of June 30th, 2006 206 percent of the ($10,297/ $5,000) of the quarter’s target was achieved. 
JOBS Nigeria’s social enterprise activities which consists of the following: (i) Sales of application forms;(ii) Basic computer training, in Kano (iii) Business Center with internet browsing, in Kano;(iv) Microenterprise development training fees in Kano and Calabar; and Business development services yielded a total of one million, three hundred and thirty-eight thousand, seven hundred and five naira only (N 1,338,705) or $10,299 USD by the end of the quarter.  The breakdown is provided in the table below. 

Table 5: Social enterprise activities from April 1st – June 30th, 2006

	Social Enterprise Services JOBS Centers Kano and Calabar
	JOBS/Kano Center

(fees received April 1st thru June 30th, 2006)
	JOBS/Calabar Center

(fees received April 1st thru June 30th, 2006)
	Total

	1. Application forms
	Nil
	26,250
	26,250

	2.Microenterprise Development training
	Nil
	1,071,000
	1,071,000

	3.Business Development Services
	6,500
	Nil
	6,500

	4.Computer training
	187,800
	N/A
	187,800

	5. Business Center/ internet Browsing
	47,155
	N/A
	47,155

	Total in Naira
	241,455
	1,097,250
	1,338, 705

	Total in USD
	$1,857
	$8,440
	$10,297


Exchange Rate: 130 Naira to $1.00 USD

III. Challenges and Opportunities

There were several challenges experienced during the quarter; the first being the suspension of micro-credit activities requested of the USAID Nigeria mission.  Whilst, OICI/JOBS understood why an examination of the collaborative relationship between the project and NACRDB was important, it, at the same time, created some challenges with explaining to our partner institution, NACRDB as well as the beneficiaries the reasons for the suspension and created the opening for existing and prospective beneficiaries to question the credibility of the JOBS program. The opportunity that has been created from this challenge is the understanding that OICI/JOBS now has of the kind of relationship that USAID expects between OICI and NACRDB.  OICI will use this opportunity to strengthen the understandings and contractual agreement between the two organizations.

During the quarter, the Cross River State government honored its commitment to refund the renovation costs borne by the project for the office and training center donated to JOBS.  On May , the CRS government returned the sum of one million, five hundred thousand Naira (N1.5m) to USAID and OICI in reimbursement for the cost of the renovations made to the office and JOBS center donated by the government in Calabar. This refund from the Cross River State Government was highly appreciated and regarded by OICI and USAID and has proved to further strengthen the partnership between the Cross River State Government, USAID Nigeria and OIC International.  This partnership will be further nurtured and strengthened during the extension period as OICI will work to provide additional technical assistance and in-kind financial support to the development of the agricultural and tourism sectors.    

IV. Activity Changes

The importance of JOBS and the impact that has been made during this program’s first two years, has recently been underscored by the request of USAID Nigeria for another six months of JOBS covering the period: October 1st, 2006 through March 31st, 2007.  OICI has responded to this request with a proposal and budget and if approved, will use the opportunity to expand this project initiative’s microenterprise development and employment-generation services.

Significantly important to this new six-month extension period, OICI will be introducing a new international NGO partner, the Citizen’s Development Corps, specializing in tourism development, which will enable the JOBS Nigeria program to respond directly to the expressed needs of the Cross River State Government’s desire for OICI to expand its activities into this key economic growth area.

V. Success Stories 

See Appendix 2 for success stories.

VI. Next Quarter Results and Related Tasks

 Next quarter, the following activities will be undertaken in Kano:

· Microenterprise and short-term technical skills training to the Kano State Polio Victim Trust Association (KPVTA) in conjunction with the COMPASS project and two PLWHA support groups in conjunction with the GHAIN project.

· Loan disbursements will be made to clients recently approved for loans.

· Counseling, orientation and training workshops will be carried out.

· cooperative strengthening training for pre-identified groups will be organized.

· A business leadership training of trainers will be organized with LEAP Africa.

· Finalize and/or renegotiate as necessary, collaborative working relationships with partner organizations: NACRDB, COMPASS, SFH, GHAIN, and MARKETS.

In Calabar, the following activities will be undertaken:
· Entrepreneurship training will be conducted to beneficiaries from the Society for Family Health in Calabar, the GHAIN project, and to Odukpani agricultural cooperative groups.

· A market survey will be conducted to identify market relevant skills that support the tourism and agricultural sectors.

· Business advisory services will be provided to individual and cooperative groups that have benefited from micro-credit assistance.

· Vacancies will be identified and job placements and training will continue.

· A monitoring instrument will be developed to ascertain knowledge change.

· Identify more community based organizations for career counseling and guidance

· Provide follow-up support services and actively participate in the disbursement of loans for individuals and co-operative groups in Calabar, Ikom and Ogoja.

Appendix One

	improved livelihoods

	
	Strategic Objective:  Improved Livelihoods in Selected Areas

	
	Intermediate Result 1: Increased number of microenterprises in targeted areas
Intermediate Result 2: Increased employment opportunities for disadvantaged groups
Intermediate Result 3: Increased sustainability of employment generation supports services


	IR
	Description of Performance Indicator
	Quarter 

 actual
	Quarter

 Target
	cumulative Total 


	Life of 

Program 

Target

	1
	Job creation index  (SO12.2)
	1,104
	725
	
	2,900

	2
	Number of businesses established by assisted clients and/or job seekers
	312
	175
	
	700

	3
	Number of clients trained (disaggregated by types of training and by m/f/t)
	2,062
	1,600
	
	6,400

	4
	Number of clients counselled
	2,387
	1,750
	
	7,000

	5
	Number of clients accessing micro-enterprise loans
	362
	238
	
	950

	6
	Aggregate value of loans mobilised
	11,600,000
	-------
	-----
	​​-------

	7
	Number of enterprise benefiting from BDS
	925
	488
	
	1,950

	8
	Increase in income level of assisted clients
	20%
	20%
	
	20%

	9
	Number of clients placed on jobs
	1,104
	475
	
	1,900

	10
	Increased income generated by employment generation centres
	$10,297
	$5,000
	
	$20,000

	
	
	
	
	
	


Appendix Two

Testimonial/Success Story #1 

My name is Yusuf Murtala Yusuf, popularly known as “Labarani”.  I am 25years old living together with my parents at Dandago Quarters in Kano. My family runs a business of aluminum and welding work. When I was a small boy I was always together with my father in his workshop, here in Kano city up until the time that I completed my secondary school education. During this period, I was able to learn welding from my father. I had always wanted to continue school but could not due to financial problems in the family. I thought all hope was lost until I heard about the JOBS Nigeria Program in Kano.

Upon hearing about what JOBS was doing through some of my colleagues, we all decided to visit the job center in Kano. After completing a counseling session with the counselors, we then enrolled into entrepreneurship and basic business management and training at Gidauniyar Alheri.  The training lasted for eight weeks.  I also had a mentorship attachment for two weeks where by I learned how to start a small business.

PICTURE HERE

JOBS Business Development officer and Yusuf Murtala in his welding workshop in Kano

After the completion of training I wrote and submitted a business plan and after some time, was able to get a micro-loan of N100,000 Naira from NACRDB.  Through the assistance of JOBS I established a welding workshop, along B.K road adjacent to Attasalim Petroleum and have over time employed the service of three (3) shop assistants.  With the loan, I purchased a very big Lister generator set for my welding business because of the erratic power supply in Kano at a cost of N50,000 just to maintain my business. My business is doing very well and my income is above N20,000 per month.

With the income that I earn, I was also able to enroll for an evening part time diploma course in Public Administration in the Federal College of Education in Kano. This is in pursuance of my early quest/ love for higher education that I was not initially privileged to have. 

I am now planning to get married by December 2006, ‘Inshallah’ (God’s willing). “Thanks to Allah and JOBS Nigeria for my new found success!”  

Testimonial/Success Story #2

My name is Hajiya Zainab Abu Yahya and I am married with seven children. I was a full time housewife before my husband’s business went sour during the depreciation of the Naira. I ventured into various trades (buying & selling of local foodstuffs) just to make ends meet but because I didn’t have proper business skills (training) I made little to no profit.  My family was really struggling and to provide even one nutritious meal a day was hard.

I heard about the JOBS Nigeria training from our village head, who was coordinating the women in the village to participate in the microenterprise and apprenticeship training that was being organized.  After three weeks of training, I wrote a business plan and was able to get a micro-credit loan, from which I started a small business in carpentry work doing upholstery, painting and sandpapering.

I now make an average profit of about N6,000 monthly. It is from this profit that I bought a vesper motorcycle for my father, a plot of land in my village and new clothing for my children. I even gave my house a new facelift and constructed a shed in front of my house, which serves as my workshop. I am sending four of my seven kids to school. My daughter recently got married and I gave her a lovely wedding ceremony along with furniture to her husband’s house from my profits. I even convinced my husband to enroll in the JOBS microenterprise development training, which he has.  I now take full responsibility for the feeding of my family thee-square ‘nutritious’ meals per day.

“I will forever be grateful to the JOBS Nigeria for the new beginning they gave me.”
PICTURE HERE

 OICI/JOBS staff and Hajiya Zainab displaying her work
� The YES Country Network brings youth organizations together to develop programs and policies to provide youth with opportunities for creating livelihood.





� To successfully pass the JOBS trainings, a required 70% attendance must be achieved.


� The selection of these skills was based on the recommendation of the baseline survey that was conducted for JOBS in Kano in 2004.


� The underachievement of this indicator for this quarter is due to USAID Nigeria’s request that OICI/JOBS put a hold on this activity during the months of April, May and part of June; and the subsequent delay in the release of the requested employment generation funds ($110,000) for the extension period.





� Exchange rate used: 130 Nigerian Naira to $1.00 USD
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