HIGHBRIDGE COMMUNITY LIFE CENTER

COMPARISON OF STUDENT DEMOGRAPHICS WITH GRADUATION AND EMPLOYMENT OUTCOMES

Cohort:  We looked at the following Nurse Aide Training cycles: 2/1/05 EVE, 4/25/05 EVE, 8/18/05 EVE, 1/17/06 DAY, and 1/23/06 EVE.  We picked these cycles for the following reasons: 1) We picked cycles where we had at lease 5 months following graduation for placement activities, 2) We did not include the 1/31/05 DAY cycle.  That cycle was demographically distinct as it was composed mainly of unemployed public assistance recipients.  Also as funding ended for that program towards the end of the cycle and before placement, this greatly affected placement rates which would further skew the data.

EMPLOYMENT AT INTAKE
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The data from this cohort seems to indicate that students who are in part time and/or low wage employment are the most likely to seek and secure employment as nurse aides.  This confirms earlier data that hourly salary at intake is a factor in determining whether nurse aide trainees who were employed at intake will choose to seek and obtain new employment as nurse aides upon certification.  This new data also indicates that whether their employment at intake is on a full or part time basis also has an effect upon job obtainment following certification.  The data also confirms that working with nurse aide trainees who have sporadic or non-existent work histories remains a challenge.

One area for future study would be to determine if there were any factors that differentiate between nurse aide trainees without a work history who obtained employment following certification and those that did not, that might indicate what HCLC could do to remove obstacles to employment among those candidates without a work history.

EMPLOYMENT DATA

	Category
	# Enrolled
	# Grad
	%
	# Placed
	%

	Unemployed at intake
	60
	53
	88%
	30
	50%

	Employed at intake
	42
	41
	98%
	28
	67%


NAT STUDENTS WHO WERE EMPLOYED AT INTAKE: HOURLY RATE

	Category
	# Enrolled
	# Grad
	%
	# Placed
	%

	Earned < $9 at intake
	29
	28
	97%
	21
	72%

	Earned $9 or more at intake
	13
	12
	92%
	7
	54%


NAT STUDENTS WHO WERE EMPLOYED AT INTAKE: EMPLOYMENT STATUS

	Category
	# Enrolled
	# Grad
	%
	# Placed
	%

	Employed 20 or less hours at intake
	16
	16
	100%
	12
	75%

	Employed 30 or more hours at intake
	26
	25
	96%
	16
	62%


GENDER

Although males were less likely to graduate, overall they were more likely to obtain employment following graduation.  We believe this is due to market forces.  As there is a shortage of male nurse aides, they are more in demand.  We may need to look at ways of increasing recruitment among this population.

	Category
	# Enrolled
	# Grad
	%
	# Placed
	%

	Female
	90
	84
	93
	50
	56

	Male
	12
	10
	83
	8
	67


PARENTAL STATUS

The non-parent category is misleading, since 88% of the nurse aide trainees who did not have children 18 or under residing with them were either under 25 years of age or 45 years of age or older.  These were the two age groups with the lowest placement rates, so we believe this age difference was the determining factor in placement, not the absence of minor children.  Parents with 1 –2 children were more likely to seek and obtain employment that those with 3 or more children.  However we did not study what effect the age of the children had on employment.  This is a logical next step, as it may indicate a need for a greater emphasis on child care.

	Category
	# Enrolled
	# Grad
	%
	# Placed
	%

	Non-parent
	28
	23
	82%
	7
	25%

	1 – 2 children
	59
	56
	95%
	42
	71%

	3 – 4 children
	11
	11
	100%
	5
	46%

	5 or more children
	4
	4
	100%
	4
	100%


AGE
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NAT graduates between 25 – 44 years of age were much more successful at obtaining employment than those who were either younger or older, despite the fact that all groups had roughly the same graduation and certification rates.  NAT students between 35 – 44 were particularly successful, with almost 80% becoming employed.  We plan to look at participants between 25 – 34 years to see if they were more likely to have young children, indicating a greater need for child care.  We also plan to look at NAT trainees under 25 to see if we can identify common factors among those who were successful in obtaining employment.

AGE DATA

	Category
	# Enrolled
	# Grad
	%
	# Placed
	%

	< 25 years
	21
	19
	90%
	9
	43%

	25 – 35 years
	36
	33
	92%
	20
	56%

	35 – 44 years
	26
	24
	92%
	20
	77%

	45 years and older
	19
	18
	95%
	9
	47%


EDUCATIONAL LEVEL AND TYPE
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The most interesting implication derived from the data is that students reading below a 10th grade level tended to be more likely to secure employment.   One complicating factor was that immigrants tended to have both lower reading levels and higher placement rates.  However, when looking at US born NAT trainees only, those reading at a 8.0 – 9.9 reading level did noticeably better than those reading at a 10th grade level or higher, with 60% of students whose intake reading scores were between 8.0 – 9.9 obtaining employment, as opposed to 42% of those reading over 10th grade level.  US born NAT trainees reading below an 8th grade reading level also had lower rates of placement with 38% obtaining employment.  However, 80% of immigrants reading below an 8th grade level secured employment. 

This trend was even more marked among NAT trainees who did not have a high school diploma or a GED, where 63% of those reading at a 8.0 – 9.9 grade level obtained employment, as opposed to only 14% of those reading at a 10th grade level or higher.  Since someone reading at a 10th grade level or higher could be expected to have gotten their GED with fairly little effort, not having done so might indicate problems with follow-through or learner persistence, which might also affect the likelihood of their completing the program and securing employment.
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In general, students with either a GED or a High School Diploma from another counter were more likely to obtain employment than those who either did not have a High School Diploma or had earned their High School Diploma in the US.  Sixty-six percent (66%) of trainees with a GED secured employment as did 70% of trainees with a High School Diploma from a country outside the US.  In contrast, only 54% of those with a US High School Diploma obtained employment, and only 49 percent of trainees without either a High School or a GED Diploma obtained employment.  It should be noted however, that if you looked only at those without a diploma who were also reading below a 10th grade level, 57% obtained employment.
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As was stated earlier, immigrants tended to have both lower reading levels and higher placement rates.  Seventy-one percent (71%) of NAT trainees who were born in other countries obtained employment, as opposed to 47% of those born in the US.  However, 94% of immigrants were reading below a 10th grade level, as opposed to 72% of US born NAT trainees.  Similarly, 44% of NAT trainees who were born in other countries were reading below an 8th grade level at intake, as opposed to 20% of US born NAT trainees.

EDUCATIONAL LEVEL

	Category
	# Enrolled
	# Grad
	%
	# Placed
	%

	HS 
	26
	24
	92%
	14
	54%

	HS/Non-US
	10
	10
	100%
	7
	70%

	GED
	29
	27
	93%
	19
	66%

	No
	37
	33
	89%
	18
	49%


READING LEVEL

	Category
	# Enrolled
	# Grad
	%
	# Placed
	%

	<8.0 reading level
	28
	27
	96%
	16
	59%

	8.0 – 9.9 reading level
	52
	46
	88%
	31
	67%

	10.0 or higher reading level
	22
	21
	95%
	11
	52%


COUNTRY OF BIRTH

	Category
	# Enrolled
	# Grad
	%
	# Placed
	%

	Born in the US
	60
	53
	88%
	28
	47%

	Born in other countries
	42
	41
	98%
	30
	71%
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