
I. School Design
A. Total number of students served, in each grade.

	Total Served
	293

	Pre-Kindergarten 2
	48

	Kindergarten
	25

	Grade 1
	23

	Grade 2
	26

	Grade 3
	25

	Grade 4
	25

	Grade 5
	26

	Grade 6
	37

	Grade 7
	40

	Grade 8
	27

	High School Support
	62


B. Average class size, by grade.

For the entire school, the average class size is 22 students.

In Kindergarten through grade 5, St. Aloysius has one class per grade. Therefore, average class size per grade is not applicable.

Pre-Kindergarten and grades 6 through 8 each have two classes, and the average class size per grade is as follows:

	Pre-Kindergarten
	23

	Grade 6 – Bowman and Gonzaga
	18

	Grade 7 – Bowman and Gonzaga
	17

	Grade 8 – Bowman and Gonzaga
	15


C. Weeks per year, days per week, and hours per day of required attendance.

	Weeks Per Year
	36

	Days Per Week
	5

	Hours Per Day: Pre-K - Grade 5
	7

	Hours Per Day: Grades 6 - 8
	9


D. Attendance rate, by grade.

Attendance for all students at St. Aloysius for the 2006-2007 school year was 99%.

E. Please describe the process by which your teachers are selected and evaluated.  In particular:


1. How many teachers are hired in a typical year, out of how many applicants?

2 – 3 teachers are hired in a typical year, out of 20 – 30 applicants per position.


2. What background qualifications are required?  Preferred? 

Teachers must have or be working towards a Masters Degree in Education. They must also have at least one year of teaching experience, but usually have more.


3. Does your organization provide any additional training? 

Yes, St. Aloysius offers new teacher workshops, as well as a variety of staff development workshops for all teachers. Recent staff development efforts are described in Attachment A.

4. Does evaluation of teachers include monitoring of their adherence to specific classroom practices?  What practices?

Teachers, during their first full year of employment, are evaluated at least twice during the first semester and once during the second semester by the Principal or his representative. After a full year of employment, each non-tenured teacher is evaluated at least once a semester by the Principal or his representative. Tenured teachers are evaluated at least once a year and at the discretion of the Principal. Each evaluation is based on a  classroom observation and discussion between the teacher and the Principal. The Principal and the teacher usually discuss the lesson plan prior to the evaluation. Each teacher receives a copy of the written evaluation and may elect to have a post-evaluation discussion with the Principal. They may also request to have another evaluation. A Teacher Observation Report published by the Federation of Catholic Teachers and Association of Catholic Schools is the standard evaluation form, which evaluates:

Instructional process, such as the teacher’s mastery of content, use of practical demonstrations, fostering of student participation, motivation techniques, and more.

Effective planning, such as giving well thought out instructions, making available organized materials, ensuring that lessons are part of sequence in a learning unit, and more.

Pupil/teacher relationship, such as maintaining pupil interest and attention, working constructively with individual students or groups, making positive and supportive statements to students, enforcing rules, and more.

Classroom environment, such as arranging the classroom so that it is organized and attractive, displaying bulletin boards that have teaching value, encouraging student behavior that is productive and orderly, and more.

The evaluation form also includes space for commendations and suggestions for growth. Please see Attachment B for a sample Teacher Observation Report.

5. Does evaluation of teachers include review of their students' test scores?

Yes, year-end evaluations of teachers include a review of their students’ test scores, as well as a look at how students are progressing from year to year. In kindergarten through third grade, reviews include a look at how well students are doing in the Reading First program.

6. What are the consequences for teachers who under perform expectations?  For teachers who outperform?

Teachers who under perform are supported in two primary ways: additional staff development in the areas of weakness and mentoring by a master teacher who has taught at St. Aloysius for at least three years and demonstrated a mastery of talents in her/his subject. Underperforming teachers may also receive additional staff support, such as a part-time aid or volunteer. In some cases, the master teacher will enter the classroom to provide direct supervision and assistance.

Teachers who outperform are highly regarded, receiving praise and acknowledgment of their strong performance. Teachers who consistently outperform expectations for at least three years receive tenure, which is a guarantee that their employment shall continue as long as the service they render remains satisfactory.

7. What is the range of compensation for teachers?

Teacher compensation ranges from $33,480 to $52,251.

F. Does your school follow standardized academic curricula?  If so, please provide as much information as possible on these curricula, including evidence for their effectiveness.

St. Aloysius follows a standardized academic curriculum: using the Essential Learnings of the Archdiocese of New York, which is based on New York State Standards. Augmenting this curriculum, St. Aloysius offers enhanced English Language Arts and reading programming in an effort to address what has traditionally been an area of deficiency for the inner-city children we serve. This includes programs like Reading First for students in kindergarten through 3rd grade; Read a Story and Read a Book for middle school students; and Language, Speech and Writing and Grammar for all grades. Language, Speech and Writing includes innovative oratory and poetry programming for all grades, which is described below.

The curriculum offered by St. Aloysius goes well beyond New York State Standards. Over the last 16 years, we have implemented a comprehensive, literature-based program that educates the whole child—fostering their academic, social, ethical, cultural and physical development. In addition to core academic subjects, the curriculum is enriched by:

· after-school programs that are attended by over 80% of the lower school students and 100% of the middle school students

· summer school and summer leadership camp in Lake Placid, New York, which are attended by all middle school students and, for incoming 6th graders, serve as a means to gauge their eligibility for enrollment at St. Aloysius

· unique visual arts programming for all grades, including studio art and programs at numerous museums and cultural institutions

· school-wide music activities, including free individual lessons on various instruments and four choirs that have performed at such venues as Carnegie Hall and St. Patrick’s Cathedral

· an Oratory Program in which middle schoolers research, memorize, practice and publicly perform classic and contemporary selections of literature, poetry and historic documents
· a Poetry Project for all grades, providing intensive exposure to poetic literature from various periods and cultures and giving children opportunities to write and perform their own poems, as well as learn and perform classic and contemporary poems
· cutting-edge computer instruction, including the use of two computer labs, internet connectivity in each classroom, and SMART Boards in a each classroom that provide invaluable opportunities for interactive, dynamic teaching
· fitness and health programming that includes healthy eating, daily exercise, active sports teams, and dance classes

· a High School Support Program, which improves academic opportunities for St. Aloysius alumni by providing alumni in high school with scholarships, tutoring, counseling, community service opportunities, various clubs, internships, job training, and SAT preparation classes

G. What are the nearest public school districts to St. Aloysius?  (I.e., what school districts would your students likely attend, if St. Aloysius were not an option?)

St. Aloysius is located in District 5, Region 10. If St. Aloysius were not an option, our students would likely attend the following schools: 

PS 30 Hernandez/Hughes 

PS 36 Margaret Douglas

PS 46 Arthur Tappan

PS 92 Mary Mcleod Bethune

PS 123 Mahalia Jackson

PS 125 Ralph Bunche

PS 129 John H Finley

PS 133 Fred R Moore

PS 154 Harriet Tubman

PS 161 Pedro Albizu Campos

PS 175 Henry H Garnet

PS 197 John B Russwurm

PS 200 The James Mccune Smith School

II. Entering students.

A. How many children entered your school at each grade level, in each of the last five years (or as many as are available)?

	
	2007
	2006
	2005

	Pre-Kindergarten
	48
	50
	36

	Kindergarten
	2
	8
	7

	Grade 1
	8
	4
	4

	Grade 2
	3
	4
	3

	Grade 3
	2
	6
	7

	Grade 4
	0
	2
	2

	Grade 5
	3
	1
	2

	Grade 6
	16
	11
	15

	Grade 7
	6
	8
	20

	Grade 8
	No students enter in 8th grade.


B. Please provide any available information on the prior proficiency levels in reading and math (1,2,3,4) of children who entered your school (i.e., their proficiency as of the year before enrolling at St. Aloysius).

The proficiency levels indicated below are averages for all of the students entering in grade 6, a representative sample of students. We are awaiting prior scores from various public schools for entering students in other grades.

	
	Prior Proficiency

	
	Reading
	Math

	Grade 6
	2.85
	2.78


C. How many children participated in your summer school program, over each of the last five years (or as many as are available)?  Of these children, how many qualified to enroll or remain enrolled at St. Aloysius?

Only students entering 6th, 7th, and 8th grades at St. Aloysius participate in summer school. As such, the chart below provides information on middle schoolers.

	
	Attended Summer School
	Enrolled In School

	2007
	104
	98

	2006
	101
	99

	2005
	107
	95

	2004
	105
	105

	2003
	116
	116


III. Current students.

A. What proportion of your students, in each grade, are eligible for the federal free lunch program?

100% of the students at St. Aloysius are eligible for the federal free lunch program.

B. What proportion of your students, in each grade, are eligible for the federal reduced-price lunch program?

See the response to the previous question.

C. What are your criteria for awarding financial aid to students?

Tuition at St. Aloysius is $2,400 per year. Every family with a student at St. Aloysius pays at least $25 per month in tuition (a total of $225 for the 9 month school year). Families receive financial aid for the remaining amount based on family size and income. The following chart outlines eligibility for financial aid based on these two factors:

	
	Income Range for Percentage of Tuition Aid

	House Size
	up to 75% in aid
	up to 50% in aid
	up to 25% in aid

	2
	$0 - $12,830
	$12,831 - $23,736
	$23,737 - $34,641

	3
	$0 - $16,090
	$16,091 - $29,767
	$29,768 - $43,443

	4
	$0 - $19,350
	$19,351 - $35,798
	$35,799 - $52,245

	5
	$0 - $22,610
	$22,611 - $41,829
	$41,830 - $61,047

	6
	$0 - $25,870
	$25,871 - $47,860
	$47,861 - $69,849

	7
	$0 - $29,130
	$29,131 - $53,891
	$53,892 - $78,651

	8
	$0 - $32,390
	$32,391 - $59,922
	$59,923 - $87,453


D. Please provide a full breakdown of what your students pay in tuition, including:

1. How much full tuition is, and how many students pay full tuition (no scholarship).

Tuition at St. Aloysius is $2,400 per year. 143 students pay full tuition.


2. How many students are on full scholarships (paying no tuition).

Zero students pay no tuition and are on full scholarship.

3. Of the students on partial scholarships, please list how many students are at each level of scholarship (i.e., how many pay half tuition, how many pay 25%, etc.)

	Pay 25% of Tuition
	7

	Pay 50% of Tuition
	7

	Pay 75% of Tuition
	136


E. What proportion of your students tested at each proficiency level (1,2,3,4) in reading and math over each of the last five years (or as many as are available)?  Please provide a full breakdown by grade, subject, proficiency level, year, and if available, years of attendance at St. Aloysius.  We are interested in any information you have on whether students who have been enrolled in St. Aloysius for several years outperform newer students of the same age. 

Over the last 5 years, 4th graders at St. Aloysius took both the math and ELA state standardized tests. Eighth graders took the ELA portion only last year. No other students at St. Aloysius took standardized state tests in the last five years. Instead, all students take the Iowa Test of Basic Skills (ITBS). We can provide these scores, if they would be helpful.

	
	2006 – 2007 School Year

	
	Subject
	Proficiency

	
	
	1
	2
	3
	4

	Grade 4
	ELA
	0%
	20%
	76%
	4%

	
	Math
	0%
	17%
	75%
	8%

	Grade 8
	ELA
	0%
	26%
	74%
	0%

	
	Math
	NA
	NA
	NA
	NA


	
	2005 – 2006 School Year

	
	Subject
	Proficiency

	
	
	1
	2
	3
	4

	Grade 4
	ELA
	4%
	27%
	61%
	8%

	
	Math
	4%
	34%
	58%
	4%


	
	2004 – 2005 School Year

	
	Subject
	Proficiency

	
	
	1
	2
	3
	4

	Grade 4
	ELA
	13%
	35%
	48%
	4%

	
	Math
	4%
	30%
	61%
	4%


	
	2003– 2004 School Year

	
	Subject
	Proficiency

	
	
	1
	2
	3
	4

	Grade 4
	ELA
	4%
	35%
	57%
	4%

	
	Math
	0%
	33%
	62%
	4%


	
	2002– 2003 School Year

	
	Subject
	Proficiency

	
	
	1
	2
	3
	4

	Grade 4
	ELA
	0%
	50%
	44%
	6%

	
	Math
	17%
	72%
	11%
	0%


With regard to years of attendance, we have used last year’s 4th and 8th graders as a sample group as represented in the following table.

	
	2006 – 2007 School Year
	

	
	Number of Years Enrolled
	

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	Total

	Grade 4
	0
	6
	3
	1
	0
	14
	NA
	NA
	NA
	NA
	24

	Grade 8
	4
	8
	1
	0
	4
	0
	3
	4
	2
	4
	30


IV. Student outcomes after graduation.  Please provide the following information on St. Aloysius graduates, going back as many years as possible:

A. High schools attended (please specify how many graduates attend or attended each high school).

	
	2007
	2006
	2005
	2004

	Albertus Magnus High School
	
	
	
	1

	Aquinas High School
	2
	3
	
	

	The Beacon High School
	
	1
	
	

	Bronx High School of Medical Science
	
	1
	
	

	Cardinal Hayes High School
	3
	7
	3
	1

	Cardinal Spellman High School
	5
	3
	
	11

	Cascades High School for Teaching and Learning
	1
	
	
	

	Cathedral High School
	3
	
	2
	2

	Fashion Institute High School
	
	
	1
	

	Fordham Preparatory School
	3
	1
	1
	3

	Frederick Douglas Academy
	
	1
	
	

	LaGuardia High School, School of Performing Arts
	
	1
	
	

	LaSalle Academy
	
	1
	
	2

	Loyola School
	1
	1
	
	

	Mother Cabrini High School
	3
	3
	6
	3

	Mount Saint Michael Academy
	2
	4
	
	1

	Mount Saint Ursula High School
	1
	4
	
	3

	Notre Dame School
	2
	2
	1
	1

	Professional Children’s School
	
	
	
	1

	Rice High School
	
	
	2
	

	Saint Agnes Boys High School
	
	
	3
	4

	Saint Helena Commercial High School
	
	
	1
	

	Saint Jean Baptiste High School
	2
	4
	1
	

	Saint Pius V High School
	
	
	1
	

	Saint Raymond High School for Boys
	2
	1
	
	

	Xavier High School
	2
	
	4
	3


B. High school performance (grades, test scores).

The average GPA for a random sample (20%) of our alumuni in high school last year was 3.14.

C. High school graduation rates.

Over the last 15 years, 98% of St. Aloysius alumni have graduated from high school in 4 years.

D. 2- and 4-year college matriculation rates.

	School Year
	2-Year
	4-Year

	2007 - 2008
	
	9

	2006 - 2007
	2
	30

	2005 - 2006
	
	22

	2004 - 2005
	
	25


E. Colleges attended by graduates (please specify how many graduates attend or attended each college).

	
	2007
	2006
	2005
	2004

	Alfred University
	
	
	
	1

	Barnard College
	1
	
	
	

	Binghamton University – SUNY
	
	1
	
	

	Boston College
	
	1
	
	

	Brooklyn College
	
	
	
	1

	Caldwell College
	
	
	1
	

	City College of New York
	
	1
	2
	

	College of the Holy Cross
	
	
	1
	

	Columbia College
	
	
	1
	

	Delaware State University
	1
	1
	
	

	Fashion Institute of Technology
	
	1
	
	

	Fordham University
	
	1
	
	

	Hartford University
	
	
	1
	1

	Hofstra University
	
	
	
	1

	Howard University
	
	
	
	1

	Hunter College
	
	
	
	1

	Iona College
	1
	1
	
	

	John Jay College
	1
	2
	1
	

	Le Moyne College
	
	1
	1
	1

	Lehman College
	
	2
	1
	2

	Lincoln University
	1
	1
	1
	

	Manhattan College
	
	
	
	1

	Morehouse College
	1
	
	
	1

	Morrisville State College – SUNY
	
	
	
	1

	New York Institute of Technology
	
	1
	1
	

	Northwestern University
	
	1
	
	

	Pace University
	1
	
	
	

	Pennsylvania State University
	
	2
	
	1

	Queens College
	
	
	
	1

	Seattle University
	
	
	
	1

	Smith College
	
	
	1
	

	South Carolina State University
	
	
	1
	

	South Side Community College
	
	1
	
	

	St. Francis College
	
	1
	
	

	St. John’s University
	
	
	2
	2

	St. Joseph’s College
	
	1
	
	

	St. Peter’s College
	1
	1
	
	

	SUNY Oswego
	
	1
	2
	

	Syracuse University
	
	
	
	1

	Taylor Business Institute
	
	1
	
	

	Temple University
	
	
	1
	3

	University at Albany – SUNY
	
	1
	
	

	University at Buffalo – SUNY
	1
	1
	
	

	University of Maryland
	
	
	1
	

	Utica College
	
	1
	
	

	Vassar College
	
	
	1
	

	Virginia State
	
	
	
	2


F. Any available data on college performance of graduates, including college graduation rates.

At present, our High School Support Coordinator does not currently track data on the performance of our alumni in college. Although we have some information on some students, it is very challenging at this stage in their lives to obtain grades or information about students’ accomplishments. We do not yet have the capacity to maintain contact in this way.

V.  Impact of donations.  What would an increase in donations (from individuals – beyond any funds received from us) allow your organization to do that it could not otherwise?

A significant increase in donations would allow St. Aloysius to:

Expand the High School Support Program into an alumni support program, extending services to alumni in college and beyond. We could more fully integrate and develop program components, increase the number of internships and alumni club activities, and expand the number of volunteers. This would require hiring a full-time Coordinator, an assistant, and stipends for graduates.

Develop a mentoring program at St. Aloysius’s Gonzaga Middle School for boys to increase exposure to positive role models to promote educational and career success.

Enrich and expand summer programs by extending the length of camp and offering more educational activities and trips.

  

Expand after-school programming for elementary students by hiring a full-time activities coordinator that has experience in child and youth development, program planning and evaluation.

Expand the number of volunteers by hiring a volunteer coordinator.

Expand fundraising and communications potential by hiring a communications director.

I. General information.
A. Mission statement.

St. Aloysius is a two-campus Archdiocesan school in the Jesuit tradition located in Central Harlem, dedicated to educating inner-city children at risk of never reaching their potential. We do this through a comprehensive, academically challenging, literature-based program that includes support for the family and the whole child.

Our goal is to empower our students with an ever-expanding appreciation of their cultural past, a healthy sense of self-esteem in the present, and a future vision that one is called to be a person for others.

B. Number of paid full-time staff, number of paid part-time staff, number of volunteers.

	Full-Time Staff
	36

	Part-Time Staff
	4

	Volunteers
	7


C. Your organization’s relationships — both formal and informal — with other organizations working to meet the same needs or providing similar services. Please explain how you differ from these other agencies.  

St. Aloysius is one of 4 Catholic schools in Harlem, including St. Charles Borromeo School, All Saints School, and St. Joseph School. However, the diversity and comprehensiveness of the programming offered at St. Aloysius make it a unique school in Harlem and beyond. St. Aloysius serves inner-city kids from pre-kindergarten through 8th grade and extends support to alumni in high school. The school offers an enriching curriculum, with arts and music offerings, as well as single-gender middle schools, programming for pre-school children, extended programs during after-school hours, and mandatory summer school and leadership camp for all middle school students.

St. Aloysius has developed relationships with the other Catholic schools in Harlem, as well as Catholic elementary/middle schools in Manhattan. Our principal attends monthly meetings of Archdiocesan schools in Manhattan. St. Aloysius is also a member of the NativityMiguel Network of Schools, which is an affiliation of 64 schools serving over 4,300 middle school age boys and girls in 27 states. 

St. Aloysius has developed relationships with other organizations in order to extend additional services to its students. The Fordham Child Study Center provides evaluations for St. Aloysius students, and the Harlem Family Institute offers counselors to work with our students, providing counseling and play therapy. In addition, students attend programs through Catholic Big Brothers/Big Sisters, the Double Discovery Center at Columbia University, the Higher Education Opportunity Program at New York University, and the OPTIONS Center for Educational and Career Choice at the Goddard Riverside Community Center.

II. Attachments Included
A. Most recent audited financial statement. (please see email attachment)

B. Organization-wide operating expense budgets for the current and most recent fiscal year. (please see email attachment)

C. List of foundation and corporate supporters and all other sources of income, with amounts, for your current and most recent fiscal year. (please see email attachment)

D. List of your Board of Directors, with their affiliations. (please see Attachment C)

E. Copy of your most recent IRS letter indicating your agency's tax exempt status. (forwarded via regular mail)

F. One-paragraph resumes of key staff, including qualifications. (please see Attachment D)

G. Most recent annual report, if available. (forwarded via regular mail)

III. Confidentiality.  

St. Aloysius School invites the Clear Fund to make public all portions of this application, excluding individual staff salaries. None of the other material included is confidential.

Attachment A

Recent Staff Development Efforts

at St. Aloysius

· Language, Speech and Writing Development—The Language, Speech and Writing (LSW) curriculum at St. Aloysius is the cornerstone of the school’s literature and language arts program. Training new faculty to implement this curriculum is essential, as is providing ongoing staff development for more experienced teachers so they continue to reexamine their teaching practices, develop new strategies and deepen their knowledge. This course includes all types of writing and an Oratory Program, in which each middle school student researches, memorizes, practices and publicly performs classic and contemporary selections of literature and poetry. Traditionally a junior high program, we are seeking the resources to expand oratory to 3rd, 4th and 5th grade students. 

· The Bank Street College Center for Early Childhood Professionals—this year, the Center will provide pre-kindergarten and kindergarten teachers at St. Aloysius with comprehensive professional development, which will include a needs assessment, program assessment, in-class mentoring support, study groups, and family literacy workshops from the Bank Street College Center. St. Aloysius programs for young learners have been modeled on the Bank Street College curriculum, which is the most appropriate and child-centered program for young learners at St. Aloysius. The intensive professional development the Center provides will impart valuable tools and strategies to faculty who inspire children at their earliest stages of academic development.

· Technology Development—St. Aloysius received funds from the City/State Technology lottery last year to acquire 13 SMART Boards, which are large, interactive white boards used for presenting material electronically. SMART Boards provide invaluable opportunities for interactive, dynamic teaching and bring a wealth of on-line resources into the classroom. By partnering with Educate LLC, an organization with a proven track record in teaching technology in the schools, St. Aloysius teachers and school administrators have begun to learn how to build, enhance and support curriculum using SMART Boards. This staff development opportunity employs a combination of software packages, a library of technology-based lesson plans, and thousands of pre-selected internet sites. The projects and activities are engaging and rewarding, and greatly increase student participation. 

· Art Infusion—For several years, generous support from The William M. & Miriam F. Meehan Foundation has allowed St. Aloysius to train teachers in visual arts programming in order to create an environment where art is a central part of the student experience in every classroom. Teachers have gained the skills and confidence to develop their own art projects, to use art in new and innovative ways across subjects, and to support students as they approach projects in their own unique ways—spurring creativity and self-expression. As a result, students have felt the freedom to use art in all their subjects and the confidence to develop their own personal style.

· The Schools Attuned Program—a comprehensive professional development program from the nationally recognized All Kinds of Minds Institute, this program provides St. Aloysius teachers with new skills in recognizing, understanding, managing and teaching students with differences in learning styles and abilities. Generous support from the Peter Jay Sharp Foundation has enabled the implementation of this initiative.

· Speech Initiative—in the coming year, St. Aloysius administrators will begin to develop a Speech course for all grades, as diction is a challenge for inner-city children. In order to implement the course, teachers will need training at each grade level to learn the most successful techniques and strategies for infusing effective speech instruction into the school’s curriculum. The ability to speak clearly and correctly is critical in giving St. Aloysius students the tools to succeed in their academic and professional lives.

Attachment B

Teacher Observation Report

Teacher’s Name _______________________________  Date of Visit ________

Subject _________________________  Room _________  Grade ___________

No. of Students _____  Length of Visit  _____________  Time ______________

Name of Observer: ___________________________   Title: _______________

EACH ITEM SHOULD BE MARKED ACCORDING TO THE FOLLOWING SCALE:

G = Good    I = Improvement Needed    N = Not Observed    U = Unsatisfactory

NB:  If deficiencies are noted in any section, then the basis for said comments must be noted in the space provided at the end of the section (use additional pages if necessary) and constructive suggestions for improvement must be included.  All comments are to be of a FACTUAL nature.

A. Instructional Process 

1.  Utilizes teacher’s manual and/or other guides effectively



_____

2.  Demonstrates sufficient mastery of content




_____

3.  Makes effective use of varied, appropriate learning materials  


_____

4.  Makes clear, practical demonstrations and/or explanations



_____

5.  Provides for pupil participation






_____

6.  Uses logical, purposeful and thought provoking questions



_____

7.  Provides interesting and adequate reinforcement




_____

8.  Varies procedures in working with pupils of varying abilities


_____

9.  Motivates students throughout the lesson





_____

     10.  Provides timely feedback to students’ comments and questions


_____

     11.  Where appropriate, effectively incorporates technology


       
_____

N.B.______________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

B. Effective Planning

1.  Displays evidence of teacher preparation





_____

2.  Gives students directions clearly thought out and well stated


_____

3.  Makes available organized materials for class




_____

4.  Prepares individual lessons that are part of a sequence in a learning unit

_____

5.  Provides enrichment







_____

6.  Is aware of adequate pacing






_____

7.  Carefully plans pupil assignments





_____

8. Prepares assessment tools and techniques based on learning standards

_____

N.B._________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________














(continued)

C. Pupil – Teacher Relationship

1.   Maintains pupil interest and attention





_____

2. Works constructively with individuals or groups




_____

3. Manages routine so as to avoid confusion




_____

4. Exhibits poise, voice control, and tact





_____

5. Makes positive and supportive statements to pupils



_____

6. Maintains a friendly and respectful teacher pupil relationship


_____

7. Enforces classroom and school rules and procedures



_____

N.B.___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

D. Classroom Environment

1.  Classroom arrangement is organized and attractive 



_____

2.  Bulletin boards and displays have teaching value




_____

3.  Teacher is aware of proper heat, light, and ventilation



_____

4.  Encourages pupil behavior conducive to a productive and orderly environment 
_____

N.B.___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

E. Commendable Features of the Lesson

 .______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

F. Suggestions for Growth

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

G. Signatures

A teacher’s signature merely indicates that s/he has seen this observation report and received a copy before its placement in the performance file.

__________________________________________
___________________________________

Observer’s Signature





Teacher’s Signature

__________________________________________
___________________________________

Date Presented





Date of Return

A teacher may opt to attach a separate rebuttal or add additional comments to this report.  

Check here if there is an attachment: ______

Upon request within 5 days of receipt of this report, the teacher shall be entitled to a post-evaluation conference with the observer prior to the teacher signing this report.

Attachment C

Board of Directors

Robert Reardon, Chair

Executive Vice President & COO

TKL Research 

Henry F. Barry

Private Investor

Marilyn Benta

Benta’s Funeral Home

William J. Buckley

Retired Partner

Goldman Sachs

Patricia Chadwick

President

Ravengate Partners, LLC

Robert P. Connor

Executive Director

Hess Group, LLC

Jonathan DeFelice, O.S.B.

President

Saint Anselm College

Michael F. Doyle

Partner

Acheson Doyle Partners

Edmund C. Duffy

Partner

Skadden, Arps, Slate, Meagher & Flom, LLP

John Foley
President

Pronto.com

Timothy B. Greenfield
President

GDC Investments

Adelaide Knox Jones

Principal

Phillips Oppenheim

William A. McKenna, Jr.

Trustee & Chairman Emeritus

Ridgewood Savings Bank

Dennis P. Meany

President

Ridgeline Energy

Charles E. F. Millard

Director and CEO

Pension Benefit Guaranty Corporation

Adam Mizel

Partner

Aquifer Capital Group

Joseph P. Parkes, S.J.

President

Cristo Rey NY High School

Richard T. Roberts

Managing Director

Doe Fund Real Estate and Property Services

Paul A. Soden
Partner

Thompson Hine LLP

David H. Solis-Cohen

Executive Director

Morgan Stanley

Real Estate Investing Division

Charles S. Whelan, Jr.

President

The Whelan Group, Inc.

Ex Officio Members

Richard E. Burke

Principal

Laurel D. Senger

President

Frederick J. Pellegrini, S.J.

Pastor

Emeritus Members

Kenneth J. Boller, S.J.
President

Fordham Preparatory School

Peter D. McKenna

Retired Counsel

Watchell Lipton Rosen & Katz

Loretta Theresa, FHM

Franciscan Handmaids of Mary

Valerie Vincent

Attachment D

Brief Biographies of Key Staff

Laurel D. Senger

President

Laurel Smith Senger has over 30 years of experience in the field of education. She has led St. Aloysius School, developed its model curriculum, and inspired faculty, staff and students for 17 years—first as Principal, beginning in 1990, then as President since 1999. Mrs. Senger began her career as a Professor of Spanish at Wilson College in 1964. She also served as an administrator at The Prospect School in Vermont for four years beginning in 1976. In 1980, she began an eight-year tenure as Supervisor of Secondary Curriculum and Personnel at Mount Anthony Junior and Senior High Schools in Bennington, Vermont. Prior to joining St. Aloysius, she served as a Lay Community Member and full-time volunteer at Covenant House in New York City, as well as Director of Programs at Covenant House in Washington, D.C.

Ms. Senger has Master’s Degrees in Educational Administration and Comparative Languages from Antioch University New England and Columbia University, as well as two honorary doctorates from St. Anselm’s College and Seton Hall University. She is a Fulbright Scholar and attended the Academia delle Belle Arti in Florence, Italy. Mrs. Senger is listed in the Who’s Who of American Executives, and is a proud mother of three and grandmother of five.
Richard E. Burke

Principal

Richard E. Burke has led St. Aloysius School and championed its development since becoming Principal in 1999. During his tenure, he spearheaded a $3.6 million capital project, which included the building of the school’s 4th floor and a major library expansion. He has also led efforts to develop enriching music and arts programming, as well as secure accreditation from the Middle States Commission on Elementary Schools. Mr. Burke joined the faculty at St. Aloysius in 1997 as a 4th grade teacher and became Vice Principal the following year. He began his teaching career in 1996 in the Los Angeles public school system after a successful, 13-year career as an investment banker. He also served as Chief of Staff to a United States Senator in the 1980s.

Mr. Burke has a Bachelor of Science in Business Administration from Georgetown University, a Master of Finance from George Washington University, and a Master in Education from Pepperdine University. His daughter Annie is a student at St. Aloysius.
Liselle Sant-Sakhrani

Vice Principal, Middle Schools

Liselle Sant-Sakhrani joined St. Aloysius in 1999 as a teacher in English and Art and has served the school as Curriculum Coordinator since 2001. In 2006, she became Vice Principal of the Middle Schools, where she provides strong leadership in the planning, development, implementation and evaluation of instructional programming. Prior to joining St. Aloysius, she served as an instructor for two years at the Center for Integrated Teacher Education in New Jersey. 

Ms. Sant-Sakhrani earned her Associate in Art Education from Miami-Dade Community College. She has a Bachelor of Arts, Literature and Civilization and a Master of Science in Education, both from the University of Bridgeport in Connecticut. She is currently a candidate for a Doctorate of Philosophy, Language, Literacy and Learning at Fordham University.

Boreta A. Singleton

Vice Principal, Pre-K Through Grade 5

Boreta Singleton has been a valued member of the St. Aloysius community for the last five years. In 2002, she joined St. Aloysius as Coordinator of the Sister Thea Bowman Middle School and has since served as Coordinator of Math Programs, Director of the Summer Leadership Camp, and Vice Principal of the school. Last year, she became Vice Principal of pre-kindergarten through 5th grade. Ms. Singleton began her career in education in 1984 as an elementary school teacher in the Archdiocese of Philadelphia and transitioned there in 1998 to become the Director of the Office for Black Catholics. 

Ms. Singleton has Bachelor of Arts and Bachelor of Music degrees, both from Immaculata University, as well as a Master of Arts degree in Theology and Liturgy from the University of Notre Dame. In 2003, she earned her Master of Science in Pastoral Care and Counseling from Neumann College and is currently a Ph.D. Candidate in Religious Education at Fordham University. Ms. Singleton is also a Master Catechist in the Archdiocese of New York, instructing teachers in Theology for Catechist Certification.

Sister Margaret Dennehy, SC

School Library Media Specialist

Sister Margaret has 41 years of experience as a teacher and librarian in four New York City elementary schools. Since her arrival at St. Aloysius in 1994, she has planned and developed two libraries that serve students from pre-kindergarten through 8th grade in two buildings. St. Aloysius’s main library started in a small, bare room, which was renovated and expanded in 2005. The catalog currently holds over 16,000 books and other resources, 4,000 of which are housed in the Gonzaga Middle School. An online catalog enables resource-sharing between buildings and programs. Strong in art, literature and history, the St. Aloysius Library also houses a special collection of picture books, which are cataloged as part of the New York City School Library System. Sister Margaret has been a frequent presenter at Library Connections conferences; she and various teachers have created demonstrations of collaborative curriculum projects.

Sister Margaret has a Bachelor of Arts degree in Mathematics from the College of Mount St. Vincent, an M. S. in Education from Hunter College, and an M. L. S. from St. John’s University in Queens. She has served for many years on the Advisory Board of the New York City School Library System and is currently a member of the Library Connections Advisory Board, as well as the Board of Trustees of the College of Mount St. Vincent.

